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Executive Summary
PREFACE

The COVID-19 pandemic has created unprecedented global 
developments that have affected all levels of modern society, 
consequently resulting in social and economic disruption 
unseen for decades. While this generational event has 
magnified the sustainability challenges of our time, it has also 
led to a call for a renewed and stronger commitment to the 
principles of sustainability from government, corporate and 
civil society leaders. 

Business responses to the COVID-19 crisis should aim at 
building back better by addressing the systemic vulnerabilities 
businesses have been exposed to. COVID-19 has become a 
“burning platform” for almost all businesses for accelerating 
the responsible business agenda. The message from the 
business community is loud and relays a sense of urgency - a 
call for immediate actions for a transformation that ensures 
sustainability at its core. This call for action also aligns with 
the Canadian government’s focus on ensuring a sustainable 
and inclusive recovery by aligning policies with the SDGs and 
a national strategy paper is in place to accelerate progress on 
the SDGs by 2030.

Using the sustainability principles as foundational building 
blocks, businesses must unite to identify and implement 
practical solutions for resilient business strategies that will 
cement the road to recovery and help mitigate any future, 
socio-economic impacts of large-scale disruption. Leveraging 
the expertise of the Canadian network, the UN Global 
Compact’s 10 Principles and the most robust sustainability 
framework, the Sustainable Development Goals (SDGs), 
this guide is a culmination of multiple initiatives designed to 
offer guidance and support to Canadian businesses as they 
navigate through the challenges of economic recovery. This 
guide includes urgent considerations for organizations as 
fundamental responsibilities in the areas of human rights, 
labour, environment, and anti-corruption while aiming for 
sustainable recovery from this pandemic crisis. 
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• Conduct an assessment for human rights due diligence in light of  COVID-19  
to consider and manage the human rights impacts of business operations.  

• Address the immediate human rights challenges that go paired with the 
COVID-19 outbreak.  

• Uphold human rights, ensuring healthcare for everyone, and preserving 
human dignity. 

• Set science-based emission reduction targets and join the Business 
Ambition for 1.5°C campaign. 

• Take the Business Pledge for Just Transition and Decent Green Jobs for 
supporting and committing to four key labour standards. 

• Engage in the UN Global Compact Action Platform for Business Ambition 
for Climate and Health.

• Address concerns in global supply chains and scale efforts to advance 
decent work conditions. 

• Restructure recovery responses in consistency with the provisions of 
international labour standards. 

• Support workers and their families by enacting family-friendly policies in the 
workplace. 

• Prioritize hygiene for workforce health and business resilience.

• Perform an anti-corruption risk assessment to identify and mitigate fraud 
and corruption risks associated with COVID-19. 

• Enhance anti-corruption compliance programs and practices and consider 
running virtual training courses for employees and business partners. 

• Understand the Cyber Centre’s threat intelligence to protect your business 
during the COVID-19 pandemic 

• Ensure cyber hygiene, a process to protect your device from malicious cyber 
actors and phishing emails that contain malicious attachment or links. 

CALL TO ACTION

HUMAN RIGHTS

LABOUR

ENVIRONMENT

ANTI-CORRUPTION

https://www.unglobalcompact.org/what-is-gc/mission/principles
https://www.unglobalcompact.org/what-is-gc/mission/principles


The impacts of COVID-19 on the four pillars of UN Global Compact’s 
sustainability principles have been deeply significant and widespread 
throughout Canada. When considering human rights, labour, anti-
corruption, and environmental protections, we see that people living 
in vulnerable circumstances are being disproportionately affected, 
staggering job losses have been reported across various sectors with 
more negative implications for workers who are younger, unmarried, 
women, or less educated. Over 50 environmental protections 
have been suspended while the pandemic has enabled increased 
opportunities for corruption to thrive, with fraud and limited access to 
information as key concerns. 

GCNC recognizes the importance of collaborative effort in identifying 
and outlining the road to recovery for the Canadian private sector. 
GCNC’s Principles-based Sustainable Recovery for Canadian 
Businesses working group brought together a group of dedicated 
network members who, over the course of several months and a 
series of impactful, virtual workshops, collaborated with GCNC to 
produce an outline that would (1) explore the SDGs implications 
of COVID-19 (2) identify concrete steps companies can take to 
embed the sustainability principles into their recovery responses 
and (3) identify special considerations for sustainability reporting. 
The working group members include expert representatives from 
Export Development Canada, BlackBerry Canada, Suncor, Ocean 
Wise, and Accelerer 2030, a subset of Canadian organizations who 
are leading the way in sustainability. This endeavour has highlighted 
the urgency and positive impacts of collaboration; shared below are 
thoughtful reflections from some of our working group participants. 

INTRODUCTION
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“The past twelve months have brought us many challenges, but 
have also shown us what we can persevere through when we 
work together,” said Neelam Sandhu, Vice President of Business 
Operations & Strategic Accounts, Office of the CEO, BlackBerry.  “In 
partnership with the United Nations GCNC and Canadian businesses, 
BlackBerry is pleased to provide a practical framework for how 
corporate sustainability can enable pandemic recovery.  Core to 
the responsibilities and purpose of BlackBerry is that our business 
practices and technologies enable a better world.” 
Neelam Sandhu, BlackBerry 

“Collaboration between private business, community organizations 
and governments has never been more important. Collaborative 
efforts such as the Sustainable Business Recovery Working Group 
need not be elaborate, costly, nor time-consuming -- but with the 
right people, a pragmatic scope, and a shared intent to strive for 
sustainability, they can lay the groundwork for the type of innovative 
knowledge and actions that are required to tackle the pressing 
environmental, human rights and economic challenges we face in 
Canada and around the world.  I applaud Global Compact Network 
Canada and each of my fellow working group members in their work 
to deliver these recommendations and I encourage members of 
Canada’s business community to draw inspiration from this work in 
their journey to a sustainable recovery.” 
Leah Gilbert Morris, Export Development Canada 

“This working group is a great example of fostering collaborative 
action on SDGs across sectors. But we need more of the major 
players at the table and advancing the world we want.” 
Jeremy Douglas, Ocean Wise

‘‘In order to accelerate progress and measurement towards 
the 17 SDGs as part of a fair, inclusive, and just recovery, it 
is imperative that we increasingly act collectively to achieve 
common objectives. Joining Global Compact Canada’s 
Sustainable Business working group as a non-business is a 
crucial step to strengthen cross-industry collaboration and 
sustainable partnerships towards a sustainable recovery. 
Sharing best practices, tools and perspectives with industry 
leaders is instrumental to build back better. The time is now to 
get involved in such efforts.’’ 
Charles Beaudry, Accélérer 2030 Québec

“Throughout the COVID-19 response, we have been focused on 
caring for each other and our communities.  Our purpose is an 
important link between our commitment to sustainability and 
our business strategy. It reflects Suncor’s role in society and how 
we see ourselves producing profitable solutions to societal and 
environmental challenges and opportunities.”  
Sustainability Report 2020, Suncor Energy

5



SDGS OVERVIEW IN LIGHT OF COVID-19

A Look at the SDGs in Canada

•	 In the Sustainable Development Report 2020 
on the impact of COVID-19, Canada ranks 21st 
out of 193 countries in the world on its overall 
progress towards the UN’s Global Goals. 

•	 SDG 2: Zero hunger, SDG 12: Responsible 
consumption and production, SDG 13: Climate 
action, SDG 14: Life below water, and SDG 15: 
Life on land, are still lacking significant progress 
in Canada. 

•	 In the government’s response to addressing 
the economic challenges and sustainability, 
“Ensuring a sustainable and inclusive 
recovery by aligning recovery policies with 
the Sustainable Development Goals” has been 
identified as one of the six critical areas of focus.  

•	 Canada issued a national strategy that proposes 30 concrete federal 
actions to advance progress on the SDGs by 2030; the actions emphasize 
opportunities for public-private partnerships.

Understanding and adapting the Sustainable Development Goals (SDGs) is the first step 
towards responding to sustainable recovery. Endorsed by all 193 United Nations member 
states in 2015, the 17 Sustainable Development Goals (SDGs) are a time-bound and 
actionable agenda for a sustainable future for all. The goals focus on global efforts and on 17 
pressing issues and act as a compass to profile risks and opportunities. Failing to integrate 
SDGs strategically represents long-term regulatory risk and reputational risk, which in turn 
could result in a costly decision for the businesses; businesses that align themselves with 
the SDGs are able to communicate clearly about their sustainability priorities. The baseline 
for sustainable recovery should be to ensure that business operations do not hinder the 
SDGs agenda. Addressing negative social impacts, particularly in relation to social and 
environmental aspects, should be a priority for all businesses. 

Pg 164, Sustainable Development 
Report 2020, Jun 30, 2020
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https://www.sdgindex.org/reports/sustainable-development-report-2020/
https://dashboards.sdgindex.org/profiles/can
https://dashboards.sdgindex.org/profiles/can
https://dashboards.sdgindex.org/rankings
https://pm.gc.ca/en/news/news-releases/2020/05/28/governments-and-international-organizations-come-together-address
https://www.canada.ca/en/employment-social-development/programs/agenda-2030/national-strategy.html


SDGs as a Recovery ToolShifts in the Pursuit of the SDGs

•	 An increased sense of urgency to build collaboration around the SDGs is 
echoed across the private sector. Organizations are encouraged to update 
business models with policies to tackle issues related to protecting the 
environment and reducing social inequalities, which connect to the ‘build 
back better’ concept embraced by government and business.  

•	 The SDGs provide organizations with a lens to help them look beyond 
making incremental progress. By strengthening business purpose, 
building business resilience, and enabling long-term inclusive growth, 
organizations can respond to the urgency of the situation with 
transformative change.  

•	 Aligning SDGs as performance indicators with a global framework is 
increasingly becoming a standard. Investors and global accountancy 
bodies are also asking for more transparency around the SDGs. As 
they represent material ESG (environmental, social, and governance) 
perspectives, investors take prioritizing sustainability, and by extension the 
SDGs, into account as part of their fiduciary duty.  

•	 The SDG Action Manager tool can be leveraged to take meaningful action 
towards the Global Goals. This impact management solution has been 
developed by the UN Global Compact and B Lab. 

•	 Businesses are re-evaluating their SDG approach in response to 
COVID-19. Organizations are still prioritizing the SDGs and are looking 
to collaborate in a leaner, more focused capacity despite setbacks such 
as shifting organizational resources to respond to emergency needs, 
business losses, and forced digital transformation.  

•	 Businesses are utilizing the SDGs framework to act more efficiently and 
prioritize  creating a streamlined  approach to business in response to 
the disruption caused by the pandemic. 

•	 The priorities of the SDGs have shifted across industries impacting 
supply chains.  Social inequality has negatively impacted the business 
supply chain extensively due to COVID-19. Priorities are now being 
given to protect the supply chain from the other mega risks like climate 
change. 

•	 Businesses are looking for more connectivity, networking, and 
collaboration for making more impactful contributions to the SDGs.
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Applicable resources:

• SDG Action Manager
• SDGs Emerging Practice Guide

https://unglobalcompact.org/take-action/sdg-action-manager
https://globalcompact.ca/sdgs-emerging-practice-guide/


EMBEDDING THE SUSTAINABILITY 
PRINCIPLES INTO RECOVERY 
RESPONSES

Sustainable recovery must take a principles-based approach to do 
business. This means operating in ways that exceed expectations 
with fundamental responsibilities in the areas of human rights, 
labour, environment, and anti-corruption, the four pillars of UN Global 
Compact’s Ten Principles. The recommendations and action points in 
this section aim to benefit businesses of all sizes. Depending on the level 
of expertise, scale of risks exposed to, sector-specific challenges, etc., 
not all companies may approach these issues in the same way and it is 
encouraged to take a pragmatic, risk/opportunities-based approach in 
their actions.
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Human Rights: 
The COVID-19 crisis is challenging the world’s humanity and resilience, at a time 
that is already marked by acute social inequality. The impact is particularly hard on 
vulnerable and marginalized groups.

Key Recommendations:

Immediate Actions: 

Applicable resources:

•	 In light of COVID-19, businesses should re-evaluate existing policies including 
non-harassment, human rights codes of conduct, and other policies in place to 
protect workers.  

•	 No one should be left behind, including Indigenous communities, families 
living in poverty, people with disabilities, the elderly, and women and girls. 
Sustainable recovery must be approached in a way that ensures maximum 
inclusivity. 

•	 Businesses should look for opportunities to build bridges between sectors as 
many community groups that are typically supported through private or public 
foundations are facing a difficult situation with the crisis.  

•	 The business focus for human rights across the spectrum — including 
economic, social, cultural, and civil and political rights — will be fundamental to 
the success of the response and recovery from the pandemic. 

•	 Commitment to reconciliation and working with Indigenous peoples must be 
encouraged. The Truth and Reconciliation Commission and UN Declaration of 
the Rights of Indigenous Peoples, each has a list of specific actions that the 
government and private sector should follow. 

•	 Conduct an assessment for human rights due diligence in light of  COVID-19  to 
consider and manage the human rights impacts of business operations.  

•	 Address the immediate human rights challenges that go paired with the 
COVID-19 outbreak.  

•	 Uphold human rights, ensuring healthcare for everyone, and preserving human 
dignity. 

•	 Human Rights Due Diligence and 
COVID-19: Rapid Self-Assessment for 
Business 

•	 Löning: Respecting Human Rights and 
the COVID-19 Outbreak: addressing the 
immediate challenges 

•	 UN Policy brief on Human Rights and 
COVID-19
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https://www.undp.org/content/undp/en/home/librarypage/democratic-governance/human-rights-due-diligence-and-covid-19-rapid-self-assessment-for-business.html
https://www.undp.org/content/undp/en/home/librarypage/democratic-governance/human-rights-due-diligence-and-covid-19-rapid-self-assessment-for-business.html
https://www.undp.org/content/undp/en/home/librarypage/democratic-governance/human-rights-due-diligence-and-covid-19-rapid-self-assessment-for-business.html
https://www.loening-berlin.de/project/guidelines-for-businesses-respecting-human-rights-and-the-covid-19-outbreak-addressing-the-immediate-challenges/
https://www.loening-berlin.de/project/guidelines-for-businesses-respecting-human-rights-and-the-covid-19-outbreak-addressing-the-immediate-challenges/
https://www.loening-berlin.de/project/guidelines-for-businesses-respecting-human-rights-and-the-covid-19-outbreak-addressing-the-immediate-challenges/
https://www.un.org/sites/un2.un.org/files/un_policy_brief_on_human_rights_and_covid_23_april_2020.pdf
https://www.un.org/sites/un2.un.org/files/un_policy_brief_on_human_rights_and_covid_23_april_2020.pdf


Key Recommendations:

Immediate Actions
Applicable resources:

Labour: 
The COVID-19 crisis has exposed the huge decent work deficits that still prevail in 2020. 
The impact is particularly hard on the workforce of the Micro, small and medium-sized 
enterprises (MSMEs), which is the backbone of the Canadian economy. 

•	 Health and safety amid COVID-19 is and will remain a prominent concern for the 
foreseeable future. Organizations must look into contingency plans for health and 
safety measures. It is important to remember that working from home isn’t an option 
for everyone. 

•	 Where possible, working remotely should be encouraged and facilitated. By allowing 
flexibility for all employees who can work from home, families can share in the 
caregiving responsibilities, reducing otherwise overwhelming pressures and increasing 
overall productivity. This may also result in reduction in scope 3 emissions for 
companies from business travel and employee commuting. 

•	 Staying connected with suppliers is essential to ensure decent working conditions 
while also providing support for business continuity by allowing flexibility in delivery. 

•	 Efforts to limit financial impacts should not be made at the expense of workers’ rights 
and welfare. Sustaining minimum wage levels is particularly relevant to reducing 
poverty and protecting workers in vulnerable situations.

•	 Address concerns in global supply chains and scale efforts to advance decent work 
conditions. 

•	 Restructure recovery responses in consistency with the provisions of international 
labour standards. 

•	 Support workers and their families by enacting family-friendly policies in the 
workplace. 

•	 Prioritize hygiene for workforce health and business resilience.

•	 Decent work toolkit for sustainable 
procurement 

•	 ILO: Restructuring for recovery and 
resilience in response to the COVID-19 
crisis 

•	 WaterAid: Prioritising hygiene for business 
resilience
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https://www.unglobalcompact.org/take-action/sustainableprocurement
https://www.unglobalcompact.org/take-action/sustainableprocurement
https://www.ilo.org/empent/areas/covid-19/briefing-notes/WCMS_742725/lang--en/index.htm
https://www.ilo.org/empent/areas/covid-19/briefing-notes/WCMS_742725/lang--en/index.htm
https://www.ilo.org/empent/areas/covid-19/briefing-notes/WCMS_742725/lang--en/index.htm
https://washmatters.wateraid.org/publications/hygiene-supply-chain-resilience-covid
https://washmatters.wateraid.org/publications/hygiene-supply-chain-resilience-covid


Environment:
Although many aspects of the environment such as water, air, land are somehow 
negatively affected by COVID-19, the pandemic is posing the highest threat to 
reverse progress on the Paris Climate Agreement. At the same time, the world 
continues to face a global climate emergency that challenges both humankind and 
livelihoods. 

Key Recommendations:

Immediate Actions: 
Applicable resources:

•	 Understand that while the COVID-19 crisis may have reduced global carbon 
emissions and air pollution, such improvements may only result in short-term 
success if businesses do not engage in ambitious commitments towards climate 
action. 

•	 Explore opportunities to enable a circular economy across the value chain 
which is critical for stimulating collaboration, enabling innovation, and building 
resilience.  

•	 Increase collaboration with the government by advocating for enabling policies 
aligned with a 1.5°C trajectory and zero-carbon economy. 

•	 Invest in low-carbon, resilient solutions prioritizing green economic growth and 
delivering on the 2030 Agenda and the Paris Agreement.

•	 Set science-based emission reduction targets and join the Business Ambition for 
1.5°C campaign. 

•	 Take the Business Pledge for Just Transition and Decent Green Jobs for 
supporting and committing to four key labour standards. 

•	 Engage in the UN Global Compact Action Platform for Business Ambition for 
Climate and Health.

•	 UN Global Compact Academy: How to Set 
Science-Based Targets Aligning with 1.5°C 
Pathways 

•	 Business Ambition for 1.5°C campaign 

•	 The B Team: Business pledge for just 
transition and decent green jobs  

•	 Action platform: Business Ambition for 
Climate and Health
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https://www.unglobalcompact.org/academy-ungc/post-session-four
https://www.unglobalcompact.org/academy-ungc/post-session-four
https://www.unglobalcompact.org/academy-ungc/post-session-four
https://www.unglobalcompact.org/take-action/events/climate-action-summit-2019/business-ambition
https://bteam.org/our-thinking/news/join-the-business-pledge-for-just-transition-and-decent-green-jobs
https://bteam.org/our-thinking/news/join-the-business-pledge-for-just-transition-and-decent-green-jobs
https://www.unglobalcompact.org/take-action/action/climate-health
https://www.unglobalcompact.org/take-action/action/climate-health


Key Recommendations:

Immediate Actions: 

Applicable resources:

Anti-Corruption:
The COVID-19 crisis has increased pressure on financial performance as well as 
interrupted operations and corporate compliance programs. Businesses are faced with 
intensified fraud and corruption risks throughout the business and supply chain.

•	 Cybersecurity is a magnified issue with so many Canadians now working remotely. 
Not all phishing attacks or identity fraud are predictable, training and education are 
important as well as the availability of hotlines and other avenues for employees to 
address labor issues. 

•	 Increase connectivity with consumers, employees, investors, suppliers, and other 
stakeholders and promote a strong culture of ethics and integrity to build trust. 
Communication should be conducted in a consistent, inclusive, and transparent 
manner.  

•	 Re-align financial targets and incentive structures given potential changes in 
company and employee performance due to COVID-19; this will help decrease 
pressure and motivation for fraud and corrupt behavior.

•	 Perform an anti-corruption risk assessment to identify and mitigate fraud and 
corruption risks associated with COVID-19. 

•	 Enhance anti-corruption compliance programs and practices and consider running 
virtual training courses for employees and business partners. 

•	 Understand the Cyber Centre’s threat intelligence to protect your business during the 
COVID-19 pandemic 

•	 Ensure cyber hygiene, a process to protect your device from malicious cyber actors 
and phishing emails that contain malicious attachment or links. 

•	 UN Global Compact guide for Anti-
Corruption Risk Assessment 

•	 GCNC: Anti-Corruption Certificate & Training 
Programs 

•	 Canadian Center for Cyber Security 
Resources 

•	 Cyber Hygiene for COVID-19
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https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2FAnti-Corruption%2FRiskAssessmentGuide.pdf
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2FAnti-Corruption%2FRiskAssessmentGuide.pdf
https://globalcompact.ca/certificate-anticorruption/
https://globalcompact.ca/certificate-anticorruption/
https://www.cyber.gc.ca/en/canadian-shield-sharing-cyber-centres-threat-intelligence-protect-canadians-during-covid-19
https://www.cyber.gc.ca/en/canadian-shield-sharing-cyber-centres-threat-intelligence-protect-canadians-during-covid-19
https://www.cyber.gc.ca/en/guidance/cyber-hygiene-covid-19


SUSTAINABILITY REPORTING CONSIDERATIONS FOR REFLECTING ON 
COVID-19 IMPLICATIONS

Reevaluating Priorities:

Reporting Tone: 

Materiality Review:

•	 “S” – Heightened focus on the “S – Social” component of the ESG, 
maintaining a constant priority on the “E-Environmental” and 
“G-Governance” components.  

•	 Greenhouse gas emissions – Looking into opportunities that 
will prioritize making COVID-19 induced reductions in scope 3 
emissions into long-term solutions. 

•	 Recycling material portfolio – Exploring opportunities to enable 
a circular economy for sustainable growth and reduce plastic 
packaging waste. 

•	 Occupational health and safety – The highest priority item for 
businesses now. After evaluating the effectiveness and making 
changes for improved effectiveness, the successful initiatives 
introduced this year are likely to stay. 

•	 Diversity and Inclusion – Businesses are living with the motto 
of “no one should be excluded in ensuring care and support”. 
Businesses are putting more emphasis on ensuring care 
and support for the Indigenous communities and the local 
communities where they operate.  Mental health and well-being 
of the workforce continues to be the top priority for employees 
working remotely.   

•	 Cybersecurity - Higher dependence on information technology 
systems puts businesses at a greater risk for cybersecurity 
breaches. Disruptions due to cybersecurity incidents could 
adversely affect business performance, reputation, and financial 
condition. As a result of big digital transformation due to 
COVID-19, cybersecurity is expected to get more emphasis as a 
top materiality issue.  

•	 Connectivity - It is recommended to cross-reference financial 
performance with COVID-19 related sustainability initiatives. 
Also, it is recommended to reflect how businesses are 
responding to short-term needs while keeping long-term 
resilience in focus. It is recommended to report the COVID-19 implications with humility, 

empathy, transparency, and honesty in the statements from the CEO 
and Chief Sustainability Officer in the sustainability report. 

•	 Re-assessing materiality issues while considering the change in 
priorities and processes in the business will help improve medium 
and long-term value. 

•	 Companies are aware of the cost implications that come with an 
extensive materiality review process. It is recommended to take 
the time to correctly identify why the review is necessary, consider 
how COVID-19 has shifted earlier priorities, consider what the 
end goal of the process could look like, identify the necessary 
stakeholder engagement and improve communication strategies on 
sustainability progress. 

•	 Businesses are identifying their employees as the most important 
stakeholder in the materiality review process, particularly on 
COVID-19 matters. It is recommended to have a practical and 
efficient process to engage employees while keeping diversity and 
inclusion as a strong priority, for all stakeholders. It is also noted 
that employees are asking for more transparency around support 
and fairness.  

•	 Businesses are also including the ESG and SDGs framework in 
the materiality review process as there is a growing push from 
investors on those topics.  

•	 There is an increase in requests for indicators such as the Task 
Force on Climate-related Financial Disclosures (TCFD), Scope 3 
emissions, and supply chain impacts. Anything businesses do to 
increase transparency on ESG is deemed to be bringing value to the 
companies. 

‘Materiality’ are “those topics that have a direct or indirect impact on an organization’s 
ability to create, preserve or erode economic, environmental and social value for itself, its 
stakeholders and society at large” - Global Reporting Initiative
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Opportunities for Collaboration
Recommendations for Government Collaboration

The UN Global Compact Special Appeal for 
#UnitingBusiness

GCNC’s Supporting Actions and Opportunities for Engagement

•	 Create a national action plan integrating the UN guiding principles on business and human rights in response to the recovery, leveraging the 
experiences and expertise of the private sector 
 

•	 The Canadian government must invest more in seeking ways to meaningfully engage Indigenous communities, families living in poverty, people 
with disabilities, and women and girls to make SDGs initiatives more inclusive. 

•	 Providing more funding opportunities for the development of partnerships and collaboration between shared SDG actions and target indicators 
from the corporate and non-profit sectors. 

•	 Offer more support around innovation and greener technology while prioritizing efforts around circular economy across industry sectors.

The UN Global Compact, the world’s largest corporate sustainability 
initiative, issued a special appeal calling business leaders around the world 
to unite together in offering support and guidance to workers, communities 
and companies affected by the pandemic. To help companies better 
understand the impacts of COVID-19, the UN Global Compact has organized 
a detailed series of issue area briefs that outline a range of sustainability 
challenges that are heavily impaired by the global crisis. 

Business leaders from more than 100 countries have also pledged their  
support for multilateralism as the United Nations turns 75 this year. Over 
one thousand CEOs have endorsed the Statement on Renewed Global 
Cooperation and have pledged to unite in the business of creating a 
better world.

Global Compact Network Canada endeavors itself to implement and 
execute the UN Global Compact vision into the Canadian business 
sphere, and is committed to continuous engagement with the private 
sector in support of a sustainable economic recovery. Canadian 
organizations who wish to share guidance and solutions for particular 
problems related to sustainability can engage locally and help drive 
actionable change. 

GCNC offers an array of programs, educational and informational 
webinars, interactive programs, networking opportunities, and events 
that can help organizations contribute to the local sustainability agenda 
and generate outputs such as this document. For more information on all 
of our engagement opportunities, please visit our website.
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https://www.unglobalcompact.org/news/4531-03-16-2020
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